Update Printing Instructions

Print It Fit It

This PDF update is sized to fit over the existing notice on your poster. Simply print
it out and then fit the updated poster over the existing notice with your choice of
application. Posting this update now will guarantee your compliance with the most
up-to-date labor laws.

If you have questions about this update or any other update, please contact us at
ecompliance@laborlawcenter.com or call 888-745-9980.

Thank you for choosing the e-Compliance™ Membership to guarantee your compliance!

LaborLawCenter, Inc. does not assume responsibility for the use, actions, or decisions made by the employer.
LaborLawCenter, Inc. is not providing any legal advice or legal opinion by selling this poster. It is highly
recommended that you consult with a legal advisor for your specific situation. The content on the poster(s) is
for informational purposes only and should not take the place of formal training.
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FLORIDA MINIMUM WAGE

FLORIDA MINIMUM WAGE IN FLORIDA
COMMERCE Notice to Employees

Effective September 30, 2023, the Florida minimum wage will be $12.00 per
hour, with a minimum wage of at least $8.98 per hour for tipped employees, in
addition to tips, through September 29, 2024.

On November 3, 2020, Florida voters approved a state constitutional amendment to
gradually increase the state’s minimum wage each year until reaching $15.00 per hour
on September 30, 2026. On September 30, 2023, Florida’s minimum wage will increase
to $12.00 per hour. Each year thereafter, Florida’s minimum wage will increase by
$1.00 until the minimum wage reaches $15.00 per hour on September 30, 2026.
Resuming in 2027, the minimum wage will be adjusted annually for inflation.

An employer may not retaliate against an employee for exercising his or her right to
receive the minimum wage. Rights protected by the State of Florida Constitution
include the right to:

- Fileacomplaintabout an employer’s alleged noncompliance with lawful minimum
wage requirements.

« Inform any person about an employer’s alleged noncompliance with lawful
minimum wage requirements.

- Inform any person of his or her potential rights under Section 24, Article X of the
State Constitution and to assist the individual in asserting such rights.

An employee who has not received the lawful minimum wage after notifying his or
her employer and giving the employer 15 days to resolve any claims for unpaid
wages may bring a civil action in a court of law against an employer to recover back
wages plus damages and attorney’s fees.

An employer found liable for intentionally violating minimum wage requirements is
subject to a fine of $1,000 per violation, payable to the State. The Attorney General,
or other official designated by the Legislature, may bring a civil action to enforce the
minimum wage.

For additional details, see Section 24, Article X of the State of Florida Constitution,
and section 448.110, Florida Statutes.
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